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Introduction to Course
The Medicare Program

The Medicaid Program / Managed Care Reimbursement
Medical Staff Issues / Credentialing / Peer Review
Guest Speaker: Richard Setterberg, Esq.

Richard A. Setterberg Co., LPA
Physician Anti-Referral Law: Stark 1l / Fee Splitting

Fraud and Abuse Law:
Overview, Anti-Kickback Statute, Safe-Harbor Regulations

Fraud and Abuse Law: Compliance, Enforcement
Privacy of Health Information: HIPAA Privacy, HIPAA Security, Ohio Law

Tax-Exempt Status: Qualifying for and Maintaining Tax Exempt Status,
Private Inurement

In-House Counsel Guest Speaker:
Nicole L. Webb, Esq. — Squire, Sanders & Dempsey LLP
Julie L. Seitz, Esq. - Catholic Health Initiatives

Health Care Joint Ventures
SPRING BREAK

Physician Compensation: Compensation Methodologies,
Employment Agreements, Shareholder Agreements

Physician Recruitment
Guest Speaker: William M. Freedman — Dinsmore & Shohl LLP
Antitrust

Misc. Regulatory Issues:

Certificate of Need

Corporate Practice of Medicine

EMTALA

Federal Regulation of Private Health Care Plans: ERISA, COBRA,
HIPAA
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Health Care Enterprise
Course Description:

This course examines the transactional aspects of health care law. The course first
considers how health care services are reimbursed by providing students with an
understanding of the complex interaction of private insurance, the federal Medicare
program, and the state/federal Medicaid program. The course also provides an analysis
of the regulatory schemes regulating the business relationships between health care
providers, including fraud & abuse law, Stark Il, HIPAA and antitrust laws. In addition,
the course provides an overview of the rapidly evolving organizational forms through
which health care is delivered, such as integrated delivery systems, physician practice
management companies and joint ventures. All issues will be reviewed from a
transactional lawyer’s perspective and case studies will be used to arrive at practical
legal solutions.

Credit Hours: 2



